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c o p e S U B J E C T CODE S U B J E C T

c s s l l COMMUNICATION SHILLS BM $ 2 1 INTRODUCTION T O STATIST ICS

H R 8 2 2 HUMAN RESOURCE M A N A G E M E N T |

H R 5 2 3 INDUSTRIAL RELATION

H R 5 2 4 PERFORMANCE MANAGEMENT

EC 8 2 7 ECONOMIC

B R S 1 2 P R I N C I P L E S & F U N C T I O N S O F M A N A G E M E N T

H R 5 1 3 O R G A N I Z A T I O N B E H A V I O U R

H R 5 1 4 O F F I C E 4 O R G A N I Z A T I O N M A N A G E M E N T

IT 5158. COMPUTER APPLICATION

DS 5 1 6 DEVELOPMENT STUDIES

GPA 32 G P A
T H I R D S E M E S T E R ~ S E M E S T E R ? +

CODE SUBJECT = SUBJECT

HUMAN RESOURCE MANAGEMENT I PUBLIC RELATION &PROTOCOL

STATEGIC MANAGEMENT PUBLIC SECTOR MANAGEMENT

LABOUR LAW PUBLIC ADMINISTRATION

ENTREPRENEURSHIP SKILLS - PUBLIC FINANCE & TAXATION

RESEARCH METHODOLOGY DECISION MAKING

FIELD WORK PRACTICE : RESEARCH PAPER

G P a 4 . 7

CGPA:4.0
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